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The Group had a testing vear in 1996. Unforeseen obstacles in the PRC,
coupled with tough competition in some of our principal markets,
significantly retarded the Group’s growth with only a modest growth
reported for profit attributable to shareholders 4.4% and a small increase in
consolidated turnover 1.2%.

A final dividend of 11.5 cents (1995: 9.0 cents) per share has been
recommended by the Board. The total dividend per share, including interim
dividend, is 16 cents (1995: 13,5 cents).

The business world is a world of paradoxes. A good company never stops
learning from its successes, and at times, from its set-backs. Management is
resolved to make Glordano a good company. Learning from set-backs, we
have redefined our strategic position.

Adapting to its diverse operating environments, the Company has adopted
maximum marketing and operating flexibility. To use a much quoted phrase,
the Company thinks globally but acts locally. The ability to effectively apply
this approach is the key to the Company’s continuing growth in the global
arena, in the long run. The Company's new business development strategy
will be that of “micromarketing”. Its marketing strategy continues to be
value and service.

The Company's strengthened, younger and more energetic management
team is poised to innovations. New ventures will be launched to capitalise
n the very diverse global markets.

Closer to home, the Company’s home base, Hong Kong, will return to
Chinese rule on Tst July, 1997. Along with most companies in Hong Kong,
we believe that the One Country, Two Systems concept, engineered by the
late Mr. Deng Xiaoping, will ensure a fair and favourable business
environment, unchanged from before.
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Giordano's staff were put through very difficult times during 1996. Thelir
perseverance has touched me and the Directors deeply. The Board 1
thankful to our shareholders, who have shown empathy and support to
management and staff, | am grateful to our partners and suppliers, who
went to great lengths to help us through some difficult times in 1996.

| am happy to see that the perseverance, empathy, support and help have
not gone unrewarded. The first quarter of 1997 saw substantial
improvements on all fronts. Indications are that this pesitive trend will
continue. We helieve that this Company has never been stronger hefore,

LAU KWOK KUEN, PETER
Chairman

I6th May, 1997
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